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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states ‘in their regions: 


Region I...+.+++-John M. Chavez 
Room E-430 

JFK Federal Bldg. 
Boston, MA 02203 
617-223-6767 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II......+-Edward I. Weintraub 

Room 3580 
New Jersey 1515 Broadway 
New York New York, NY 
Puerto Rico 212-944-3435 
Virgin Islands 


10036 


Region III.......Jom P. Hord 
Room 2460 
3535 Market Street 


puilacel ee PA 19104 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Region IV....++--Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, GA 30309 
404-887-4495 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.....++--John D. Mellott 
Room 772 
230 S. Dearborn Street 


Chicago, IL 60604 
S12-303.6976 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


REGION Vi.sseceeseeeeLeS Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, TX 75202 
214-767 -4776 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII....++.e++.-Patrick A. Hand 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas oe MO 64106 


Region VIII.........-Ernest E. Sanchez 
Room 1468 

Federal Bldg. 
1961 Stout St. 
Denver, CO 80294 
303-837 -4235 


Iowa 
Kansas 
Missouri 
Nebraska 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


Region [X...seeeee---U0e B. Kirkbride 

Room 11003 
Arizona Federal Bldg. 
California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 


REGION XwwseeceeeeeeeMichael Shimizu 
Room 3094 

Federal Office Bldg. 
909 First Ave. 
Seattle, WA 98174 
206-442-7620 


Alaska 
Idaho 
Oregon 
Washington 
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BLACK TRAINING SPECIALIST HELPS OSHA STAFF KEEP 
UP-TO-DATE IN NEW TECH, INDUSTRIAL PROCESSES 


PHILADELPHIA -- Ruth J. Norris is a "teacher" without a classroom. Her "school" 
has its main campus in Des Plaines, I11., some 800 miles from her desk in this city. 
re Bay the "students" with whom she works are professionals well-versed in their 

ields. 


Since 1980, Norris, has been a training specialist for the mid-Atlantic region 
of the U.S. Labor Department's Occupational Safety and Health Administration (OSHA), 
the federal agency charged with assuring employers and employees keep their 
workplaces as safe and healthful as possible. 


While she conducts no classes herself, Norris still considers herself to be an 
se 3s =o ieee a career that began some 30 years ago in the public schools of 
altimore, ‘ 


For OSHA's regional staff of almost 200 safety specialists, industrial hygienists, 
supervisors and support personnel--many of whom hold advanced degrees in their 
professions--Norris serves as a vital link with continuing educational and training 
resources. 


Her work is aimed at keeping the OSHA team's skills up-to-date in an ever-changing 
world of new technology and industrial processes. 


"Many people think of OSHA only as a regulatory agency. They don't realize 
that it is also very actively involved in promoting and providing training," she says, 
pointing out that OSHA's Training Institute in Des Plaines, near Chicago offers a 
wide range of courses on the recognition and reduction or elimination of job safety 
and health hazards. The course are available not only to OSHA personnel, but also 
to trainees from other federal and state agencies and the private sector. 


Norris has considerable experience with employee training programs. For more 
than a decade before joining OSHA, she coordinated educational activities in her 
native Baltimore for vocational students and for employees of the Social Security 
Administration. She also has earned a master's degree in education from Johns 
Hopkins University. 


This extensive background serves her well in her work with OSHA, where staff 
development is an important part of her job. Using individualized plans drawn up 
for each staff member, Norris helps them determine what types of training will 
enhance their performance. 


"The purpose of this effort is to improve the employee's ability to carry out 
his or her job and thereby improve OSHA's ability to fulfill its mission," she says. 


Norris also monitors grants funded by OSHA through its "New Directions” program, 
which enables labor, management, non-profit and academic groups to develop competence 
in dealing with occupational hazards, including specialized training programs. 


-more- 
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Morris lends her expertise to the program by revjewing grant applications from 
groups in her region and also oversees projects that are approved and funded to 
ensure the training they provide is of high quality and technically correct. 


"The New Directions program is a priority OSHA effort aimed at producing a 
more knowledgeable workforce, which we feel is a key element in maintaining safety 
and health on the job," she says. 


As an educator for OSHA, Ruth Norris’ work is far different now from her days 
as a classroom teacher. She maintains, however, that her fundamental role is the 
same: understanding people's educational needs and assuring those needs are met. 


# # # 
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LABOR DEPARTMENT VIDEOTAPE 
EXPLAINS PENSION ISSUES 


WASHINGTON -- A videotape program designed to help private pension plan 
participants understand the provisions of their plans and the protections they 
may or may not have is available from the U.S. Department of Labor. 


Entitled “What You Should Know About Your Pension Plan,” the 28-minute 
program is presented in a talk-show format with a moderator and guests. The 
guests include workers who have been denied all or part of their retirement 
benefits and a widow who lost all benefits she expected to collect when her 
husband died. 


Two pension plan specialists from the Labor Department, which administers 
the Employee Retirement Income Security Act, also participate to explain why 
these and other problems may occur. 


Copies of the program are available on 3/4-inch videocassette and may be 
obtained on loan by writing to Video Program, Office of Communications and 
Public Services, PWBP, Room N-5471, 3rd and Constitution Ave., N.W., 
Washington, D.C. 20216. The program is also available on audiocassette. 


### 
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PLAN OFFICIALS AGREE TO PAY MORE THAN 
$160,000 TO TEAMSTERS' EMPLOYEE BENEFIT PLANS 


WASHINGTON -- Officials of two Brooklyn Teamsters' employee benefit plans will 
pay more than $160,000 to the plans under a consent order obtained by the U.S. 
Labor Department. 


The department filed suit against Joseph Barresi, Mitchell 
Goldblatt, Jerome Brownfeld and Phillip Gershenoff for violating 
their fiduciary duties when purchasing insurance and deposit 
administration contracts for the Teamsters’ Local 918 pension and 
welfare plans from the Foundation Life Insurance Company of 
America. Barresi served as the plan administrator and a trustee 
of the two funds. The other defendants are trustees of the 
plans. 


The suit charges the defendants with violating the Employee 
Retirement Income Security Act (ERISA) by imprudently investing 
plan funds without obtaining advice and information from 
trustworthy persons, insurance agents and carriers. 


The suit also charges the defendants with funding the plans’ 
death benefits through excessively costly whole life insurance 
and investing pla. funds in deposit administration contracts on 
terms less favorable than comparable investments available 
through other insurers. As a result of their actions, the 
department contends, the plans lost money. 


The order, in addition to requiring the trustees to pay 
$160,000 to the plans, provides for the appointment of Republic 
National Bank as the independent investment manager. Republic 
will handle all investments, insurance arrangements, and approve 
in advance routine payment of plan expenses. 


The order also removes Barresi as a trustee and bars him 
from serving as a fiduciary to any ERISA-covered plan. The other 
trustees will continue to handle routine payment of plan expenses 
subject to the approval of the independent manager. 


The complaint and consent order were simultaneously filed on 
Oct. ll, 1983 in U.S. District Court for the Eastern District of 
New York at Brooklyn. The court approved the consent order on 
the same day. 
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PRODUCER PRICE INDEXES--SEPTEMBER 1983 


WASHINGTON -- The Producer Price Index for Finished Goods edged up 0.2 percent 
on a seasonally adjusted basis from August to September, the Bureau of Labor 
Statistics of the U.S. Department of Labor reported. This followed a 0.4 percent 
advance in August and a 0.1 percent rise in July. 


Prices for intermediate goods climbed 0.7 percent, slightly more than in 
the preceding month and considerably more than in July. Crude material prices 
rose 0.5 percent, far less than in August. 


The slowdown in the Finished Goods Price Index was chiefly caused by substantial 
drops in the indexes for passenger cars and trucks, largely reflecting the inventory 
liquidation allowances granted dealers by domestic manufacturers to close out the 
1983 model year. Consumer food prices moved up more than in August, and the finished 
energy goods index continued to rise slowly. 


Before seasonal adjustment, the Producer Price Index for Finished Goods declined 
0.4 percent to 285.1 (1967=100). From September 1982 to September 1983, the Finished 
Goods Price Index moved up 1.4 percent. Prices for. finished consumer foods were 
1.3 percent higher than a year ago, the finished energy goods index was down 
5.5 percent, the index for finished consumer goods other than foods and energy 
increased 2.9 percent, and capital equipment prices rose 2.4 percent. The Producer 
Price Index for intermediate goods was 1.7 percent higher than in September 1982, 
and crude material prices were up 3.9 percent. 


### 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The new Job Training Partnership Act establishes a new public/private 
partnership. Business, labor and community groups will work with government 
to tailor programs to local employment and training needs, the U.S. Department 
of Labor reports. 


# # # 


The new Job Training Partnership Act, which replaces CETA, was developed 
and implemented during the past year by the Department of Labor's Employment 
and Training Administration. 


# # # 


The new Job Training Partnership Act will make special provisions for workers _ 
who have lost the‘r jobs because of plant closings or foreign competition, according 
to the U.S. Depar<ment of Labor. 


# # # 


In 1982, the estimated mean duration of unemployment for workers who were 
permanently separated from their jobs was 19.7 weeks, compared with 13.6 weeks 
for workers on layoff, according to an article published in the U.S. Department 
of Labor's Monthly Labor Review. 


# # # 








